
 
 

 
Employment start date contingent upon positive references, fingerprint and criminal background clearance. 

The Alhambra Unified School District is an Equal Opportunity Employer and does not discriminate on any basis protected by law. 
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CLASSIFIED EMPLOYMENT OPPORTUNITY 
 

GF 22/23 

POSITION      MMaaiinntteennaannccee  MMeecchhaanniicc  II  
 

     (Open & Promotional)           
                
FINAL FILING DATE   Thursday, February 2, 2023  

LOCATION   Facilities Services   

SALARY   $3,700 - $4,498 per month 
New hires to the Alhambra Unified School District will be placed on Step 1 on the current salary schedule. 

SCHEDULE    8 hours per day / 12 months 

**The District reserves the right to close this position at any time.  Applications via EdJoin Only. 

 
DEFINITION 
 
 
 

 
Under general supervision performs a variety of semi-skilled maintenance and repair work; 
and to do related work as required. 

REQUIRED 
CERTIFICATION/ 
DOCUMENTS 

 

 
AUSD requires all employees to have the COVID-19 vaccine 

MINIMUM 
QUALIFICATIONS 
 
Knowledge of 
 
 
Ability to 
 
 

 
 
 
 
Experience 
 
Education 
 
 
License Required 
 
 
 
Health Benefits 
Information 

 
 
 

 Basic operations, tools, and terms used in the trades and other maintenance areas 
 
 

 Perform semi-skilled work in one or more of the trades or maintenance areas 

 Identify and use hand tools and machinery used in various trade or maintenance areas 

 Maintain routine records 

 Operate a District vehicle, observing legal and defensive driving practices 

 Understand and carry out oral and written directions 

 Work cooperatively with those contacted during the course of work 
 

 One year performing work that requires use of hands and portable power tools. 
 

 Individuals possessing the experience, knowledge and abilities listed above are 
considered to possess the necessary education. 

 
Possession of a valid and appropriate California Driver’s License.  Must have a clear driving 
record and must maintain this record while employed.  Candidates are required to attach a 
recent DMV report to the employment application. 
 
Health and other benefits packages with a value up to approximately $21,275: In AUSD, there 
isn't any additional cost for adding eligible dependents on our standard health benefits package 

 
 
 
 

 
 

 
 

http://www.ausd.us/
http://www.edjoin.org/


Examples of 
Duties 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
PHYSICAL 
DEMAND 

As a helper or working independently, performs semi-skilled work in one or more of the 
trades, maintenance, or mechanical areas such as carpentry, electrical, equipment 
maintenance, heating and air conditioning, glazing, painting, and plumbing.  Assists with and 
handles all kinds of material and equipment.  Uses hands and power tools to sand and finish 
floors and furniture; repairs roofs, tables, chairs, bleachers, fences, and playground 
equipment; cuts and installs window glass or Textran.  Erects, rigs, or moves scaffolding and 
platforms; performs painting, applying pre-mixed paints to walls and ceilings; makes minor 
fixture installations; mixes, pours, and finishes cements; makes repairs and adjustments to 
plumbing and electrical equipment and apparatus in school buildings, such as replacing 
broken pipe, cleaning plugged drains, draining pipe, replacing washers and gaskets, 
replacing faucets, replacing floats, soldering spouts and gutters, cleaning grease traps and 
sewer lines, replacing fixtures, sockets, drop cords, switches, and taping exposed wiring.  
Loads trucks with materials and equipment and drives to and from destinations.  Performs 
heavy manual labor; cleans work area upon completion of jobs; services automotive 
equipment with fuel, lubricants, and accessories; keeps records of work performed. 
 
Strength:  Heavy work – Lifting, carrying, pushing and pulling 100 pounds maximum with 
frequent lifting and/or carrying of objects weighing up to 50 pounds.  

 

WORKING 
ENVIRONMENT 

Outdoor and indoor working environments subject to bending, crawling, crouching, and 
kneeling in confined spaces such as attics and sub-floor areas; climbing, using ladders, lifts, 
catwalks and scaffolds to access elevated work areas such as roofs and ceilings; 
pushing/pulling of equipment and tools; reaching in all directions; long periods of standing 
and walking.  Environmental factors subject to solvents, detergents, temperature extremes 
from boiler rooms and heating and ventilating and air conditioning equipment; and prolonged 
exposure to weather elements. Other factors include: working around asbestos-containing 
materials, fumes, grease/oil, solvents, and other chemicals.  Work area environment consists 
of machinery with moving parts and noise.  Employee is required to drive as part of this job. 
 

Accommodation Individuals with legally-defined disabilities may request reasonable accommodations in the 
examination process.  In order to make the request, please contact the Human Resources 
Division, Classified Department, at the time of filing an application.  Candidates may be 
required to supply documentation supporting the need for accommodations when the request 
is made. 
 

SELECTION 
PROCEDURES 
  

 

Open/Promotional  
 

Following the final filing date, a review and evaluation of new applicant’s training and 
experience will be conducted.  Based on that evaluation, applicants whose training and 
experience best meet the current needs of the District will be invited to participate in the next 
step of the examination process.   
 

Examinations 
 

The selection process is open to all qualified candidates.  The examination may consist of 
written examination(s), practical examination(s) and interview(s) to evaluate abilities, 
experience and personal qualifications. 
 

APPLICATION 
PROCEDURES 

Applications are a critical part of the examination process.  Completeness and neatness of 
the application will be included in the rating of the candidate’s qualifications for the position. 
 
All applications must be received no later than 4:30 p.m. on the final filing date.  
Postdated applications are not acceptable. 
 

--NNOOTTEE-- Resumes will not be accepted in lieu of employment application. Submit application 
along with a recent DMV report to: 
 

Apply on-line at www.Edjoin.org   

 

http://www.edjoin.org/

